SPRING ISSUE

Quietly Improving the Quality of Life

New book helps preserve
natural heritage
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“Since Rohm and Haas has a sincere concern for the preservation of Texas wilderness
and wildlife, the Company provided a
$15,000 grant for the completion of the
book,” says Public Affairs
Manager, Jack Coe.
Additionally, Rohm and
Haas Texas has donated
one hundred copies of
the book to the Deer Park
L
H
Independent School District O R N E D
and additional copies to local public libraries.
According to Salzhandler, the book
includes essays by well-known naturalists,
John and Gloria Tveten, whose work has
been published in over 200 magazines
and 70 books and encyclopedias.
The project shows the value
of Texas’ ecological
treasures.
TEX

PA

The first fully-illustrated publication
on Texas’ endangered species,
Vanishing Wildlife of Texas, was
released in December 2001 to teach
students and the general public about
their disappearing natural heritage.
OC
ELOT
“With ecosystems relying on biological
diversity, preserving endangered species is regarded
by earth scientists to be the central environmental
challenge we face,” says
Frank Salzhandler,
Director of the
Endangered Species
Media Project.
“This book and
corresponding art
exhibition demonstrate how encroach- O
D
P
IC
ment of man upon the
D
E
AL
T
SPOT
wilderness is upsetting the
balance of nature in ways we have not begun to
understand,” he adds. “Part of our mission in
education is directly related to showing that
the quality of human life can be enhanced
by the preservation of our wilderness
and wildlife.”

Whooping Crane fast facts:
• Known as tallest bird in America
• 15 birds remained in 1941,
158 reached Texas in 1995
• Migrates each year from Canada
to the Texas Coastal Bend
• Lays two eggs, but normally only
one chick survives
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A big cheer for
t h e Vo l u n t e e r s
o f t h e Ye a r
With an estimated 1,500 hours of volunteer service
to the Seabrook Volunteer Fire Department on top of
his full-time career as the Fire Marshal for the Rohm
and Haas Texas plant site, Ray Cook was recently honored
as Rohm and Haas Texas Volunteer of the Year.
At a special awards breakfast, Cook was given a
check for $500 written to the organization he serves so
diligently, as well as a special commemorative jacket
and plaque. His coworkers, Todd Dunnam and Kevin
White, were given runner-up gifts including $250 to
their nominating organizations.
Now in its 15th year, the Rohm and Haas Volunteer
Recognition Program was established to encourage
employee volunteerism, according to Bob Brinly,
President and Plant Manager of Rohm and Haas Texas
Inc., who estimates the Plant donates $75,000 a year to
community causes in the area.
Involved with the Seabrook Fire Department since
he was 16 years old, Ray Cook has been Fire Chief for
the last seven years. He is widely admired by his fellow
employees and firefighters and often described as “the
heart and soul” of the volunteer department.
Nominated by his coworkers, runner-up winner Todd
Dunnam is also a volunteer firefighter. During 2001, he
gave an estimated 600 hours of service to the Deer
Park Volunteer Fire Department. His community work
last year included coordinating the Haunted House
fundraiser, helping with the Toys for Tots drive for
needy families, and chairing two additional fire department committees. As further indication of his volunteer
track record, the fire department recognized Dunnam
with the Otis Chappel Award last year, the highest
honor given by the department.
The third honoree, Kevin White, is a member of the
Acrylates Department. He was selected as a winner for
donating more than 350 hours of personal time to the
North Galveston County YMCA over the last year. In
addition to coaching soccer, he has devoted countless
hours to the Indian Princess program. The YMCA credits
White with demonstrating the five character values of
the organization and thus serving as an exemplary role
model for young people and adults.
“Our employee volunteers are judged on time, effort,
innovation, positive impact, and results,” says Public
Affairs Administrative Assistant, Denise Bryan. “It’s
wonderful to think of how many thousands of hours
our employees, as a group, invest in their community.
They are not doing it for a pat on the back, but because
they care. There are so many wonderful nominations,
it’s always a grueling decision to recognize just three.”

Patriotism
homefront

on

the

When volunteer firefighter David Ghormley arrived at the scene, the circumstances were a little too
close to home. He found a young boy with the same first name and age of his own son in a heap on the
floor. “Here I was, coming to the rescue of a fireman’s son who had just been pulled out of a backyard
pool, lifeless,” says Ghormley. “I couldn’t help thinking of my own son and pool as I administered CPR.
When the boy began to breathe again, it was a turning point in my life as an emergency response volunteer
even more driven by the rewards of helping others in crisis. It became an extra special experience to save
children - once I had children of my own.”
Rohm and Haas Texas has several employees who serve the community as volunteer firemen and
hazardous material experts for local fire departments. Several of them have dedicated thousands of hours
and decades of their lives to this honorable and demanding cause.
Due to the travel demands of his job as Global Emergency Response Manager for the corporate office
of Rohm and Haas, Ghormley retired from active firefighting duty in 1995, after 20 years of service. He
currently serves as an instructor as time allows.
Another 20-year firefighting veteran is Rohm and Haas Safety Specialist Howard Meek, who handles
the contractor safety program at three of the Houston area plants. Thanks to volunteers like Meek, the
Pasadena Fire Department is 180 volunteers strong, making it the largest municipal volunteer fire
department in the country. “Over the last two decades, I’ve been paged to the fire station while eating
dinner, watching a movie, sitting in church - but my family understands that such is the nature of an
emergency and they support my immediate disappearance wholeheartedly,” says Meek. “It’s hard to
describe the joyful feeling that comes from helping people in their time of need. Volunteering in this
way gives me long-term satisfaction that I’m doing something meaningful in the community where I
personally live and work.”
As Chaplain for the Pasadena Fire Department, Meek does much more than hold a water hose these
days. “I make at least one hospital visit to a fireman or a family member once a week, I’ve conducted a
half-dozen funerals, and I do victim follow-up work such as notifying the next of kin following a major
auto accident,” he adds.
Todd Dunnam is another employee who puts in a full week on the job at Rohm and Haas Texas and
an additional 20-30 hours in the community. Although this is a taxing schedule for this Deer Park Deputy
Chief, Dunnam’s motivation comes from the personal rewards of saving lives. “When I get summoned to
the station in the middle of the night or the middle of something else I’m doing, I just remind myself that
I have my fair share of good stories. The good ones outweigh the bad ones and keep us going.”
One of the highlights of his 10-year firefighting career was getting a recent pat on the back from the
Deer Park City Council. “When we took the extra steps to salvage personal possessions at a home where
we were needed, our team was heralded for doing exemplary work and bragged on by the City Council,”
he explains. “It’s always extra nice to hear that we did a good job.”
Environmental Supervisor Jim Wells had zero interest in being a firefighter until he attended an
orientation on behalf of his 18-year-old son, Brian, who had always been intrigued with the profession.
Twelve years later, Wells has over a decade of emergency response service in active volunteer duty and
on the current Board of Directors for the Southeast Harris County Volunteer Fire Department. Notes
Wells, “Initially I had no interest in waking to a ringing alarm in the middle of the night, going out into
the hot or cold weather and into a dangerous and smoky environment. However, when Brian and I decided
to do this together, it ended up being a special father-son thing that we’ve shared for many years.”
Wells, who served on the ambulance team for three years and as a fireman for several years, has
developed a special appreciation for paramedics and firefighters over time. “The work, the organizations
involved, and the individuals are of the highest caliber, making it an honor to be associated with them,”
he says. “When the demands of the job began to require too much time, I turned my gear in and continued
serving on the Board to help with fundraising, equipment maintenance, and strategic planning.”
That was then, this is now
Times, they are a changing, according to Ghormley and Meek, who have observed the major
improvements in fire safety over the last two decades. “In the early days as a 20-year-old rookie we
called ourselves ‘smoke-eaters’ because all firemen didn’t always have air packs. We’d go into the fire
and do our best and come out and throw up from all the smoke inhalation,” recalls Ghormley. “The
materials and coverage are so much better these days,” adds Meek. “When you have to go deep into a
fire, those coats and boots and protective hoods that cover you from head to toe are literally lifesavers.”
Additionally, infrared technology now enables firemen to see through smoke and locate life.
“The world has seen a whole evolution in the hazardous material industry,” adds Meek.
“Transportation of toxic substances is safer, and information and training are much more sophisticated.
Having the Jaws of LifeTM tool in most or all of our stations has literally saved many lives,” adds Ghormley.
The bottom line

Volunteer of the Year award winners (left to right)
Kevin White, honoree, for his work with North Galveston YMCA;
Ray Cook, winner, for his work with Seabrook Volunteer Fire
Department; and Todd Dunnam, honoree, for his work with Deer
Park Volunteer Fire Department. Winner receives $500 for his
organization. Honorees receive $250 for their organizations.

Having trained firemen on the job at Rohm and Haas Texas is a win-win situation for employee and
employer. “The volunteer work I do outside of my Rohm and Haas Texas job helps me do my corporate
job better,” says Dunnam. “My managers and coworkers are extremely supportive and flexible to make
it work for me to do both.”
Ghormley adds, “My volunteer firefighting career gave me the best 20 years of my life. I have a
bunch of stories, including vivid memories of my own near-death experiences, that make me appreciate
life in a new way. When you witness the tragedy and destruction following emergency situations, or when
you travel overseas and see the destitute places, you can really appreciate having a roof over your head
and running water in a whole new way. It’s a life lesson that you cannot fully understand unless you
witness it. And once you do, you are changed forever.”
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Monomer
Executive
Aw a r d
Art Dowell

Security & Safety
top initiatives

are

Security personnel inspect vehicles entering
and leaving the facility

International and national security awareness reached an all-time
high following the tragic - and surprising - events of September 11th.
Individuals and businesses take nothing for granted any longer,
preferring instead to take a proactive stance at protecting employees,
property and the neighboring community.
While the Rohm and Haas Texas facility has had no serious security issues for decades, Security Supervisor Marilyn
Horton says the Company has stepped up internal and external patrols to maintain that excellent track record. “We have
involved our employees in the security process in recent months by keeping them updated on our enhanced security
measures. Employees have been empowered to notify us of anything or anyone they feel might be out of the ordinary,”
says Horton. “We’ve added extra lighting at the ship channel and parking lots, additional surveillance cameras, and
security guards that do frequent boundary checks around the clock.”
At the local level, many ship channel businesses have formed a security network with representatives that meet once
a month to discuss issues and exchange ideas on how to best enhance overall protection. “We have implemented a
tighter e-mail system for alerting each other of potential concerns,” adds Horton. Rohm and Haas Texas also stays
connected to the community via participation in a local law enforcement task force.
Rohm and Haas Texas receives regional and national security support from the East Harris County Chemical
Manufacturers Association (EHCMA). “EHCMA is putting a security information network together where chemical
companies can stay in touch on a national scale, and be easily hooked into the FBI or other agencies that might need to
issue an alert in a quick and efficient way,” she adds. “If we ever have a security issue or concern, we have in-plant
professionals as well as a system to notify the Deer Park Local Emergency Planning Committee (LEPC) emergency
operations center immediately. Residents can be confident that all security systems are well integrated and supported
by state-of-the-art technology.”

Ta k e t h e A i r
“challenge”

Quality

How is ozone formed? What can be done to impact air quality? To learn the answers to these and other questions,
look into the computer-based training module available on line at www.ehcma.com under the Air Quality link.
Rohm and Haas Texas employees Teressa Gibbs and Jack Coe serve on subcommittees (of the East Harris County
Manufacturers Association) that have developed this mini-course on air quality awareness for school districts, chambers
of commerce and industry employees. “Since air quality is a concern for everyone, this “Campaign for Cleaner Air” is
a great training module on what’s being done and what individuals can do to make a difference,” notes Public Affairs
Manager Jack Coe. “ECHMA member companies are committed to promoting a State Implementation Plan that promotes
human health and protection of the environment while maintaining the economic and competitive strengths of this
region.” Those who successfully complete the public version or industry version of the training receive a certificate.

Anti-violence
curriculum
showing results

Rohm and Haas Company is always looking for
better ways to understand and reduce risk. “When
Art Dowell found an idea for a model that would
help us assess our risk more effectively, I encouraged
him to go for it, and that he did,” explains Rohm
and Haas retiree Stan Anderson, who collaborated
with Art in the late '90s.
When it comes to impressive risk analysis tools,
Art Dowell, Senior Technical Fellow, wrote the
book. Literally.
Art coauthored a book called “Layer of
Protection Analysis: Simplified Process Risk
Assessment” (published in 2001 by the Center for
Chemical Process Safety) and received special Rohm
and Haas recognition for his accomplishment. After
the book was published, Monomer Technology
Director Steve Freimer presented the Monomer
Executive Award to Art, along with a monetary gift
to express the company's
appreciation for his
innovative thinking and
commitment.
Dowell worked with
a committee of industry
Channel Industries
experts to convert an innoMutual Aid is the last
vative idea into a useable
layer of protection
tool for the chemical
industry. The Layer of Protection Analysis (LOPA)
model described in the book is general enough to be
applicable to any risk associated with handling and
processing chemicals.
Rohm and Haas received several benefits from
this exercise. “I am a better employee now because
of all the learning received through this process,”
Dowell notes. “I learned how other companies
address layer of protection issues, I expanded
my professional network, I learned more about
compromise and collaboration, patience and humor.”
“The LOPA system
is so much better
than the long, extensive assessments
we've used in the
past that involved
an element of guesswork,” adds
Mutual Aid provides
Anderson. “This
special equipment
method allows you to
see the cause and
effect on paper and make the necessary adjustments.
We want to protect our employees and the community,
so, in effect, everyone benefits from this information
because it helps us all work in a safer environment
with better analysis using less resources.”

Rohm and Haas Company provides grant to YouthConnect program
Go to www.youthconnect.org to find out exciting facts
A group of 12 year old friends in Deer Park decided not to always sit together at school, but rather to sit with
someone new every day to encourage wider circles of friendship and acceptance. This is just one of many great stories
resulting from a pilot program produced by the organization known as YouthConnect. Program developers state that
“YouthConnect is not just a curriculum -- it’s a plan of action that works” at promoting a non-aggressive educational
environment in the midst of troubled cultural times.
According to Public Affairs Manager Jack Coe, Rohm and Haas Company home office donated a $30,000 grant to
this organization. The Company supports YouthConnect’s mission: To end youth violence through the development of
positive youth-initiated relationships. “Rohm and Haas is working to help this organization remove obstacles that deter
students nationwide from getting a good education,” says Coe. “The program has been used effectively with 6th-12th
graders, so we are excited that the Rohm and Haas Company grant will help expand the effort into K-5th grades in our
area and beyond. Teachers everywhere are telling us that the program has been a terrific aid to in-school discipline overall.”

Founded in 2000 as a response to the Columbine school tragedy, YouthConnect’s program was
named one of the 10 “Blueprints for Violence Prevention” programs by the State of Connecticut last
March. The largest implementation of the nationwide program is in Deer Park, Texas.
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“Layer of Protection” model used for community events to
explain how industry assess risk.

Editor’s
Comments
Dear Reader,
Our first edition for 2002 of The Communicator
is the result of many employees and retirees committing their time and efforts. Please see who they
are below. We would ask each of our readers to let
one of our Communicator staff know of your
assessment of this edition.
This is your opportunity to provide input.
Let us know of your suggestions soon after
receiving this edition on the card provided.
Copies of Vanishing Wildlife of Texas can be
purchased in the near future at Barnes and Nobles
bookstores in the greater Houston area.
For the editorial staff,

Jack Coe
Public Affairs Manager

Dr. Bijun Yang, as seen
on the cover, is a Senior
Scientist at Process
Chemistry Lab.

San Jacinto students enjoy the sound of drums and other percussion instruments.

Fourth
‘taste’

graders enjoy
of culture

Pounding drums, colorful costumes and the aromas of international cuisine
greeted the curious fourth graders of San Jacinto Elementary. Five classes of students
experienced “Culture Day” last November, thanks to Rohm and Haas Company
employees who are members of the Asian Pacific Americans Network (APAN) and
African American Leadership Network (AALN).
“This was a service the Company provided as a part of its ongoing partnership
with San Jacinto Elementary. There were six special areas for the students to experience - each with displays, videos, and hands-on activities,” says Laurice Brown, a
documents coordinator who helped organize the event.
The AALN hosted a booth highlighting an
exhibit from the Buffalo Soldiers Museum, a
relatively new African American museum in the
Museum District of Houston. There was a historical
chart and quilt that documented the history of
Harriet Tubman and the Underground Railroad.
Students also made refrigerator magnets of the
American flag.
Another booth displayed artifacts from AALN
members’ personal visit to Senegal, West Africa,
Phyllis Rodriquez
enjoys Culture Day
and included a video regarding slavery called,
with a Student
“The Door of No Return.”
Employee hosts used games and puzzles of
countries to teach the students about culture, and one even served as a hair model so
students could learn hair braiding trends which originated centuries ago in Africa.
.
The students also enjoyed learning an African ‘rock game’ (known as ayo or nsa in
the Ibibio language) taught by Akaniyene “Kani” Udoh, a chemical engineer, whose
heritage stems from Nigeria.
Architectural posters of the Great Wall of China and other points of interests from
the Far East greeted the students when they visited the Asian China Taiwan display.
It was created by the employees active in the Asian Pacific American Network.
Traditional toys and stories were shared with the children. Bijun Yang and William
Teng were on hand to translate the students’ names into Chinese for special nametags.
For the cultural “taste test,” students sampled traditional foods such as eggrolls and
fortune cookies as well as other new items including lychee gelatin snacks and native
fruits.
The Vietnam booth included hats, eggrolls, beautiful clothing, and interactive items
that kept the students’ attention. Heading the Malaysia-Indonesia booth were employees
who dressed the part and handed out fruits and snacks typical of the islands.
Brown comments, “Our company encourages us to share our culture with these
young people.” The partnership hopes that this event can be continued annually.

a

Dear Mr. Coe,
Please tell your
employees that I
appreciate them
coming to San
Jacinto Elementary
for Culture Day. I
liked everything.
Sincerely,
Taylor Graham

SJE Student enjoys hat
from Malaysia

Rohm and Haas Company has purchased this new state-of-the-art
HazMat vehicle manned by highly trained staff.
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It’s great to have a Rohm and Haas Pal

(left to right) Tracey Hollister, Timmy Jackson, Barbara Mayes

“I just want to thank Rohm and Haas for letting Barbara
leave her job to come over and help me do my work.”
–Timmy Jackson
elebrating its 10th birthday, the Rohm and Haas
“Pal Program” with San Jacinto Elementary is as
popular and productive as ever. Several dozen
Rohm and Haas plant, office and credit union employees
spend quality time with elementary students each week,
encouraging them to greater heights as individuals and learners.
According to Assistant Principal Suzanne Holcomb,
“These one-on-one visits boost self-esteem and emotional
well-being as much as academic performance. I know
the adults in the program, and I know the children, and we
match them accordingly and then watch the students blossom.
As a general rule, they spend about half of their time
together strengthening academic learning and the other
half just being buddies.”
The adult ‘pals’ are motivated by making a difference
in a young life. The youngsters they spend time with are
appreciative of this extra resource in their lives.

C

Here’s how the Pal Program looks
from the “pal-ee” perspective:
Reading is the hardest subject for fifth grader J.T.
Goerlitz. “I’d probably be failing in Reading if it weren’t for
my Rohm and Haas Pal, Ann Brinly,” says J.T. “Teachers
don’t always have the time to answer all the questions from
all of the students, so I am glad to have a Pal to talk to.”
Adds J.T., “I used to get worried when I was getting my
paper back from the teacher, but with Miss Ann’s help, I am
making better grades. I like telling her the good news when
she visits me at school on Wednesdays.”
Fifth grader Tyler Duke is enjoying his new relationship
with his Pal Rohm and Haas Public Affairs Manager Jack
Coe. “I like working with Jack because it feels different than
working in class,” says Tyler. “Right now I’m reading to him
from one of my books. He’s taught me to pay attention to the
story and not so much to the words, and that is helping me
make better grades in reading.”
Having lost her mother at a young age, fourth grader
Jessica West sees her Pal, Christy Henry, in a different light
than many students. “It feels like she’s my big sister,” says
Jessica. “She makes me happy and she treats me special.”
Along with making better grades, Jessica enjoys the surprise
gifts her Pal brings with her on occasion and she likes
playing math games and spelling games that help her do
well in school.
When Rohm and Haas Pal Karen Albers drops by for her
weekly visit, it’s the highlight of the week for fifth grader
Codey Robertson. “I get nervous taking tests in class, but

(left to right) Jack Coe and Tyler Duke

good example and to be nice to others. All of my Rohm and
Haas Pals have helped me get better grades and have been
people I could talk to,” says Christian.
Fourth grader Timmy Jackson likes math but is not fond
of writing and spelling. “Spelling big words like confusion is
confusing,” he admits, “so my Pal Barbara Mayes, retired
from Rohm and Haas Monument Area Federal Credit Union,
comes by and we go over the words about five times each. If
I get them all right, we play a game. Barbara likes me and
tells me I’m smart. She even gave me 60 Pokemon cards
when I made a good grade on the TAAS practice test! And,
she thinks it’s funny when I beat her in a game.” Adds
Timmy, “I just want to thank Rohm and Haas for letting
Barbara leave her job to come over and help me do my work.”

“I like working with Jack
because it feels different than
working in class.”
–Tyler Duke
when Karen and I work on practice tests and worksheets in
spelling, math, and science, things always start to make
sense,” she says. “She likes to see me passing and making
good grades.” An animal lover by nature, Codey hopes to
find a career related to animals when she grows up. She adds,
“And I’d like to be a student Pal like Karen someday.”
“Sometimes math is hard for me,” says fourth grader
James Rozelle. “I have a hard time dividing the hundreds and
thousands, so my Rohm and Haas Pal Tim Jahnke comes by
once a week to help me. He helped me learn about volcanos
in science, and he’s also why I’ve started liking social studies.”
James is motivated to do well in school in hopes he can be
on the Who Wants to be a Millionaire show. “Sometimes I
know the answers when the adults don’t,” he adds. James
was particularly excited to spend an extra hour with Tim as a
bonus for passing the TAAS Test. “Lucky me,” he says. “Tim
knows things about me before I even tell him. He’s brought
me presents and cheered me up when I’ve had a bad day. I’d
say he’s more like a brother to me than a teacher!”
Christian Smith has enjoyed relationships with Rohm and
Haas Pals for three of the last five years. This year he’s been
matched with Tom Sauer. “I know I need to do well in school
so I can go to college and then be a pro football player,” says
Christian. “Tim talks to me about how to be a leader, to be a

(left to right) Codey Robertson and Karen Albers

“I get nervous taking tests in
class, but when Karen and I
work on practice tests and
worksheets in spelling, math,
and science, things always
start to make sense.”
–Codey Robertson

Plant

recognition

And the winner is.......Rohm and Haas

A culture of leadership. That’s the story behind several special honors
achieved by Rohm and Haas Texas and its community partners in
recent months. This article highlights individual and collective efforts
to improve the environment, reduce risk, and conserve energy that
have received local and national attention.
2001 Environmental Excellence Award
With energy and ozone foremost in the public’s mind, particularly in Houston, corporations working to protect our nonrenewable resources are going to get the “two-thumbs-up” signal from the Texas Natural Resource Conservation Commission
(TNRCC). Rohm and Haas Texas not only got a thumbs up last year they were also honored by the TNRCC with the 2001
Texas Environmental Excellence Award, formally known as the “Governor’s Award.” The company won in the Large
Business-Technical category.
According to Rohm and Haas Texas Senior Environmental Engineer, Cliff Walk
and Environmental Specialist, Rosalinda Bryan, the application for the
award was based on the company’s ambitious facility-wide Pollutant
Reduction and Resource Conservation program. During the last 12
years, hazardous wastewater and emissions have been significantly
reduced by 74% and energy consumption by 18%. Telling the big
story of our overall program and work done over the last decade was
what put Rohm and Haas Texas over the top in terms of earning this
award. The Company was in competition with others who were and are
continuing to make great environmental strides as well.
Bryan attributes the program’s success to employee awareness, which
is fostered by the company’s environmental policy and training programs
and the development of a culture of environmental leadership. “Rohm and
Haas Texas employees’ performance evaluation is based partly on meeting
environmental goals as defined in our Total Quality Leadership (TQL)
program agreements,” she explains. “This arrangement and training have
led employees to make many innovative improvements. For example, our
research team developed a new monomer production technology that
resulted in essentially zero waste - with increased yields.” Additionally,
Rohm and Haas Texas regularly reports its project status to the Deer
Park Community Advisory Committee (DPCAC), allowing community
involvement and public monitoring.
“It was nice to be in such good company with all of the other
corporate and individual winners,” adds Walk, “and nice to receive
a pat on the back from state and local leaders.” Along with the
recognition at a special dinner in Austin last year, Rohm and Haas
Texas and the other category recipients of the 2001 Texas
Environmental Excellence Award recipient were honored by the
Senate of the State of Texas’ 77th Legislature which presented
them with Senate Resolution No. 874. Senate Resolution 874
recognized May 1, 2001 as Texas Environmental Excellence
Awards Day at the state Capitol, recognized and commended
the recipients for their exemplary efforts on the behalf of
the Lone Star State. Rohm and Haas Texas has also been
featured in the Texas Chemical Council’s monthly
newsletter and the Pasadena Citizen.

Pictured from left to right at the 2001 Texas Environmental Excellence Awards Program are: R.B. “Ralph” Marquez and John
Baker Jr., TNRCC Commissioners, Rosalinda Bryan, Cliff Walk, and Robert J. Huston, TNRCC Chairman.

